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PERMIAN
STRONG.

WEST TEXAS
PROUD.

Founded on a handshake deal in the oil fields of West Texas, Pioneer Natural
Resources rose from humble beginnings to become a global company known
for setting drilling and production records. As we mark our 25th anniversary
this year, we're back home in Midland as the Permian Basin’s largest oil and
gas producer. And though a lot has changed in the past quarter-century, one
thing hasn’t: We owe our success to our most important asset - our people -
and we believe in doing the right thing every time.

Holding to that steadfast belief, and a industry leader in philanthropy, community
strong commitment to financial discipline leadership and a company culture second to
and operational excellence, we've navigated none. Spend a little time with us, and it won't
volatile energy markets to build one of the take long to see that our core values create

best asset portfolios in the industry. We take  a culture of being good neighbors in the
pride in being an environmentally responsible  communities where we live and work.

lier of affordabl for th d
SUPPIAr o ATOTCARIA Snergy Tor the woric. As we celebrate our anniversary, we

look forward to continued growth and
success over the next 25 years through the

and our reliable, low-emission oil and gas is
more important now than ever.

But our success story doesn't end there. For innovation, dedication and compassion of
decades, we've earned a reputation as an our nearly 2,000 employees.
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ESG Strategy

Environmental: The energy industry i evolving rapidly, and we
paramount to the future of Pimes:. Through contimuous ascessment and
Govermnance (ESG) practices, were positicned to contimue defivering long-term
value to our stakeholders.

Emissions reductions
baseling), the adhisvement of which would dign with Pioneers ambition to
achieve net zero emissions (Scope 1 and Scope 2) by 2050.

continue to follow best practices in cur pursuit of GHG and methane emissions

intensity reductions. Pioneers overall strateqy to mamage GHG emissions i

comprised of the following actions

= Reduce methane emissions through fadlity design, operation and leak
management

= Eliminate routine flaring and limit flaring to droumstances related to
emergency or upset conditions

= Minimize emissions through electrification of field operations

Flaring reduction targets
our annual flaring intensity to less than 19% of our natural gas produced — while
by year-end 2022 — and zero routine flaring by 2025, five years eadier than cur

production apevations divided by gros etural gas production in terms of
thousand standard cubic feet (Mscf).

Pioneer formally endorsed The World Bank’s Zero Routine Flaing by 2030
for the 2022 operating year consistent with the initiative starting in 2023
Year over year, Picneer has maintained low levels of flaring, even whie
integrating two newly acquired assets into its cngoing cpemations. In 2021, our
anmel flaring intensity was 0.41%, which i 55% lower than our 196 threshold
Rystad Energy.
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Since 2019, when Pioneer CEO Scott
Sheffield called on prodecers to remedy
wiat be debbed the “black eye”of the
Permian Basin and reduce flaring to 2%
or [ess of total natural gas produsction,
Pioneer has collshorated with peers

o minimire flaring. Participating in
Inftiatives with various crganizations sach
ax the American Petroleam batitute,
The Enviroemental Partnership and

the Texas Od & Gas Asnciation’s Tesas
Methane ard Flaring Coalifion, Pioneer
and other prodecers are sharing best
practices and discussing performance
targets. Flaring intensity in the Permian
Improve, with 2 70% redoction from 2019
levels — down from 3.7% in 2020 o 1.3%
In 2021 — acoording to Rystad Erergy.
Pioneer is committed to working with
other opsrators, regulstons, academic
Inztitwtions and non-governmental
arganizations o manage flaring and
emissions in the Permian Basin
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Water Management

We recograze the importance of
carefully managing water avadability
n the drought-prone Permian Basin
at both the sowrcing and production
stages of ck»ve‘opmem

pﬂ'\e«m(mﬁﬂm
management and has a dedscated
team of experts within our subsdary,
pu\eerWa(uManagemLLC
(PWM), which has led our innovative
water management nhatrves unce
2014

Pioneer does not use surface
water resources, refying instead on
groundwater resources and treated
mumncpal wastewater, known as
reclaimed water, and an increasng
amount of recycled water

At Pioneer, we are committed to
marimizing our use of non-fresh
water sources, which minimizes

our use of freshwater in order to
reduce cur impact on the fredhwater
resources in the Permian Basin As
pa!o‘lhsgoﬂ.-eselamw.m

aggresuve target this year to reduce
our freshwater usage to 20% or less of
end of 2026

Using produced water for compary

q)«almud\emoﬂd‘edwewy
!opreserveglwuixxermxcu
and minimize the need for disposal
Therefore, we are priaritizing thes
method abave others as much as
possible.

Social: Because we have always
known our emplayees are integral

to our successful operations,
championing diversity, equsty and
inclusion (DEI) was a bedrock
belief for us— and that's backed

by actionable and bold gr,\.ﬂx
accountabiity, and philanthropic
and service intiatives. Here, we are
working to promote the importance
of an mﬁﬂe w&phce where

all viewponts can be heard and

employees can bring thew authentic
selves to work.
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e 2018, Pionwer and the city of
Midland began construction on an
innovative infrastructure project:

the upgrade of the city's wastewater
treatment facility with the goal of
using the resulting reclaimed water

in Ploneer’s completion operations.
Pioneer has successfully achieved
substanttal completion on its $134
miflicn rvestment in the city's
wastewater treatment plant, providing
residents this antical infrastructure
upgeade In return for up to two biflion
barrels of reclatmed water or 28 years,
whichever occurs first, inchuding
options to extend. The Midland project
will expand Ploneer’s exchasive water
rights for reclaimed water, joining our
existing purchases already establshed
with the city of Odessa. Securing a
large supply of mon-freshwater for owr
opH s a key ponent of our
strateqy to reduce the use of freshwater.
These inmovative, induntry-leading
water projects developed by PWM
mutually benefit both Plomeer and the
cities. They are important projects to
the cities becaue they both enhance
criical local infrastrecture whife
sntainably providing Ploneer with
billions of barvels of mon-freshwater
for use In owr operations. In addtion,
this reduces dessand for frechwater in
a drought-prome area, curtalls water
tramsport trucking and industrial traffic
In a congested region and compersates
the amles for wastewater, providing

a newfound revenue stream that
otherwise would not exit

’/Il.

g
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That ethos is embedded in lving owr RESPECT values,
which stand for: Respect. Ethics & Honesty, Safety &
Ervironment, PenonJ Ax:cmn!au-ty, Enb'ep'm\h-p,

Communication, and Teamwork & Inclusion

Pioneer believes DEI values and commatments must

be backed by measurable action and accountabiity -
otherwise, s just lip service. That's why our DEI goals are
threaded through our overall governance standards and
executive compensation plans

To demonstrate Pioneer’s commetment to DEI

wrstiatives and empower representation in all areas of the
company, we ve set a goal to have at least 50% drversity
representabon within our Manaqement Committee;
n-qured each Manaqernent Committee member to
identify annual DE| goals with deliverable metrics; released
a Supplier Code of Conduct and Sustainable Procurement
Commitment to all suppliers, and elected in 2021 to take
part in the Human Rights Campaign Corporate Equality
Index, which annually rates workplaces on LGBTQ+
equality I our fist year of particpation in the survey, we
proudly recened a score of 90 out of 100, showcasing that
our policies and benefits promote indhusion

D
UneFionee

Our companywide DEI program, OnePioneer, is led
and self qoverned by a deverse representaticn of our
employees. Once spht into indridual resource groups,
it became evident our members cared for communities

different from thew own, and we recognazed true change
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can be accomplished when we band together. As a result,
we joined the groups to create OnePioneer. They operate
as a singular team to advance DE| initiatives throughout
the company, and champson our audture of RESPECT and
commursty stewardship.

OnePioneer fosters an ndusive and productive
environment that visibly supports and actively empowers
3l employees to thrive through education, recrutment,

adVocacyA wellness, d-evelopﬂnenl‘ men(onhp. neh-ot&nq
and philanthropy

OnePioneer proudly supports these networks
* Different Abditsies Network

* Early Career Employees

- Wltzy Network

* Mulbcultural Network

* Parent and Caregivers Network
* PRIDE + Network

* Women's Network

Governance: k 2020, we formally adopted a
companywide Human Rights Policy and Human Rights
Commitment that reflects how we have historically chosen
to operate domestically and worldwide. Our Human Rights
polcy has been informed by the United Nations and
Intemational Labour Organizations standards promoting
social progress, better lving standards, respect for

indigencus peoples and human nghts for all indmduals

Since adopting our Human Rights policy in 2020, we

have worked diligently to develop tooks and programs to
monitor the effectrveness of the policy We have devdoped
comprehensive training on Human Rights protections

and how they relate to our business. To view our Human
Rights Policy, Human Rights Commutment, Equality is
Good Business statement, the For Equality Act and related
information, go to PXD.com > Culture > Values.

Pioneer has strengthened our supplier expectations

with a Supplier Code of Conduct that aligns with and
complements Pioneer's Code of Business Conduct and
promdei additional cl.vﬂy to our supploen reqadnq
values, human nghts, wn.’hnab‘lty_ compliance and
antbnbery, conflicts of interest, safety and environmental
considerations, and compliance. By providing goods and
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services to Pioneer, each supplier agrees to the principles
and guidelines outhined in the Suppher Code of Conduct

and Ethics and agrees not 1o take any action that would
cause Pioneer or any of its employees to be in violation

of that Code. Pioneer sets our expectations and ethical
standards high and strrves to work with the best suppliers
the business that share similar values and standards

p}‘lhnfl‘ﬂf);‘y

Our corporate charitable giving mission is to postively
impact organzatons that mprove the commursties where

we lrve and work. Pioneer s proud of our activism, our
employees’ volunteerism and our collective wilingness to
grve back

With the operating budgets of nonprofit organizations
stretched thin after a years-long pandermic, Pioneer rose to

the occasion n 2021 to asst our communities. Cn"ettwe‘y
a3 2 company and an employee base, Pioneer and our
employees gave nearly $10 midbon in donations, grants and
sponsorships to hundreds of chanties in the Perman Basn -
where Pioneer’s operations are located — and the Dallas-Fort
Worth area, home to our corporate headquarters

That tally includes milbons of dollars” worth of computers,
land, trucks and fvef-ghtr\q equipment, among dozens

of other essential tems. The largest in-kund donations
inchude the comparry’s gift in November 2021 of more than
35 acres of land to Midland Habitat for Humanity. The
acreage, valued at around $2 mdlion,
represented the largest land donation
the area nonprofit had ever received.

relationship with Madland Habitat for
Humanity dating back to 2012 In recent
years, we ve bullt wtx houses. and Ploneer
and its employees have given $437.000
to the agency and dosated thousands of
bours in labor to help make the dream
of home cwnership attainable for those
most in need With ol of Ploneer’s
operations based In the Permtan Basin,
the compasy’s donation of the acreage
has a special resonance. “Habitat Is 2
nonprofit developer and butider In one
of the most expensive markets to buy
and develop land. so without strategic
partnerships and donations, we would
not be able to do what we do.” sald

Largest land donation Midland
Habitat {nr Hum.lnrfy has ever
received. Inlate 2011, Ploneer gifted
our valued homebullding partner,
Midland Habatat for Humanity, more
than 35 acres of land valeed at nearly $2
milbon. Compaey officialls announced
the record domation dering a ceremony
at the Midland property site where
they handed over the land deed to the
local nonprofit. “At Ploneer, we have 2
longstanding belief in the Importance

said Ploneer Prestdent & Chief Operating
Officer Rich Deally. “We're excited to
make this donation of land to Midland
Habitat for Humanity so it, along with
Ploncer and Its many other community
supporters, can continue to make a lasting
Impact in the Midland community ™
Ploncer has established a longtime
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Joey Hopldes, executive director of
Midland Habatat for Humanity. Midland
Habitat plans to work with engineers to
develop a site plan for the tract of land,
but Hophins said its future potensial s
already within view. “Ploneer’s donation Is
the single Largest land donation we have
ever recetved and will allow us to butld the
largest subdivision we have ever butit”
Hophins said. "And that subdivision has
the potential to be the Largest affordable
housing development tn Midland ™



$6.16 MM

SPONSORSHIPS
AND GRANTS

SPONSORED CONTENT

$2.5 MM

ESTIMATED VALUE OF
IN-KIND DONATIONS

$884.300

DONATION AND
MATCH TOTAL

$9.55

Sffjft‘glc giving

A p1||at of Pioneer giving is our
commitment to strateqic corporate
partners"wps that posrtlvely impact the

communities whe!e we IIVG and WO'L..

These pannershlps take a variety

of forms, from funding of capital
campaigns and sponsorship of
fundmismg events to support of ltey
charitable organizations and their

programs

In 2021, some of our key Permian

community partners included

* Aphasia Center of West Texas
* Backyard Midland

. Bng Brothers, Blg Sisters of the
perrman Basm

. Boy; and Gids Club of the Permian

Basin
* Bush Tennis Center
* Bustin For Badges
* Bynum School
* CASA of West Texas
* Casa de Amigos of Midland

* Crime Stoppers of Midland County

Education parmershlp of the
Permian Basin

Foundation for the Women's
Enerqy Network

Glasscock County Education

Foundation

Gudy Education Foundation
Greenwood Volunteer Fire
Department

High Sky Children’s Ranch
Midland Children’s Rehabilitation
Center
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70% OF PIONEER'S

CORPORATE CHARITABLE
GIVING IS DIRECTED

TO PERMIAN BASIN
ORGANIZATIONS

Midland Community Theater
Midland Education Foundation
Midland Habitat for Humanity
Midland Rape Crisis and Children's
Admcacy Center

Midland Teen Court

Museum of the Southwest
Pride Center of West Texas
Rankin Education Foundation
Safe Place of the Permian Basin
Senior Life Midland

Sibley Nature Center




* Spectrum of Selutions (formerly,
MARC)

* Texas Ranger Asscciation

Foundation
* United Way of Midland

Quality of Place Conservancy -
HDgﬂﬂ pnrl(

* West Texas Food Bank

Catalyst for regional

t/m'r}n;um' nt

Pioneer plays a leading role in

the Permian Strategic Partnership
(PSP), an organization focused on
housing, education, healthcare, roads

and workforce development in the

Rl‘m.ﬂﬂ BGSII"I

After announcing our intention

to become a Permian pure-play
operator in late 2017, Pioneer
recognized the rapid level of cil and
gas development in the region was
creating critical needs within the local
community that required creative and

enduring solutions

Working with nine other companies
operating in the region, Pioneer led
the creation of the Permian Srrnteq»c
Partnership. This unprecedented
coalition in the oil and gas industry
is dedicated to improving the quality
of life for Permian Basin residents

in five key areas: Education, Roads,

Healthcare, AHordable Housing and
Workforce Development.

The Permian Strategic Partnership,
now consisting of 19 member
companies, is a catalyst for advancing
these five goals by bringing
stakeholders together; advocating for
local communities with national, state
and local officials; and contributing
penp|ed expertise and resources to

help plan for and meet local needs

SPONSORED CONTENT

Since its inception, the PSP has
|everaged $93 million in member
funds into $950 million in collaborative
investments from other stakeholders

Best-in-class benefits

Our employees are our greatest asset
and we encourage them to take full
odvantage of the array of competitive
benefits and programs we offer.

To ensure we attract and retain

top talent, we set curselves apart
from other employers by carefully
se|ect|ng an outstanding benefits
package and annually reviewing total
compensation for all employees

with the goal of providing a highly
competitive compensation p.ncltaqet
adjusting for market conditions, and

attracting and retaining a highly
skilled workforce

Each Pioneer employee can infuence
their take-home pay through their
performance by participating in cash
incentive plans that consider both
individual and company performance,
traditional bonus p!ans heavﬂy
influenced by individual performance
and variable compensation plans
denominated in company stock,
designed to a|ign the interest of
employees with stockholders

Due to our competitive pay and
benefits, culture of RESPECT and
DE| efforts, our voluntary turnaver
rate remainad below 5% in 2020 and
2021

MRT MAGAZINE.

We offer equitable benefits for all
families, including comprehensive
medical, dental and visicn plans,
company-provided life insurance,
short-term disability and long-term
disability, subsidized onsite daycare,
paid family leave, flexible work
schedule and compressed work week,
generous paid-time-off program, and
a dynamic 401(k) program

The next 25 years

As we reflect on a quarter-century in
the energy business susumabnlxty and
environmental stewardshnp is at the
heart of our success. We believe all
the work we do today means future

generations can enjoy it tomorrow.

Pioneer is not only about responsible
dmlopment of natural resources -
which we proudly carry as part of our
name - it also encompasses the way
we treat our employees, contractors,
partner companies, suppliers
communities and the environment
with RESPECT. Thank you to our
Midland community for a"cwmg us to
partner with you for the past 25 years
- we can't wait to see what the next
quarter century holds!

Joc L
t

PIONEER
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